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Honorable  Marshall   r     v     * 
City  of  winsSSSli  KUrf6eS'  «*•* 
Wxnston-sale,,  North  Carolina 
Dear  Mayor  Kurfees: 

Xt  is  ""h  a  great  deal  of  wi 

aeai  of  pleasure     that  T  «,>,  JA 

^h        is  Mpossible  ^  .nciude  ^  ^  ^ 

activities  and  accomplishnents  in  a  .       . 
nature     T^  brochure  of  this 

ure'  I  believe  you  will  «„rf  +u. 

y  u  win  fmd  this  material  to  be 

";i:  m  the  winston-s— -~  t0 

**  °°M'     In  *>»  «  lt>ok  forward  to 


Sincerely  y0Urs, 

C/     James  I.  Waller 
Chief  of  Police* 
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CITY     MANAGER 


John  M.   Gold 


PUBLIC   SAFETY  COMMITTEE 


Charlie  A 4  Church,  Chairman 


Rev.  William  R,  Crawford 


C.  W.  Hutchins 


A  Police  Department  is  a  service  organization  dedicated  to  the  task  of  making 
its  city  a  better  and  safer  place  in  which  to  live.  It  is  the  front  door  of  a 
community  and  must  be  the  municipal  administration' s  diplomatic  corps. 

Law  enforcement  is  dependent  upon  the  cooperation  of  the  individual  citizen. 
Acting  through  his  elected  representatives  the  citizen  patterns  the  organization, 
sets  its  standards,  passes  on  its  effectiveness  and  pays  its  cost.  Largely  by 
his  political  ethics,  the  citizen  determines  the  ethics  of  the  police.  By  his 
recognition  of  the  principles  of  administration  and  management,  he  sets  working 
conditions  which  attract  the  quality  of  personnel  desired.  •  Safety  and  order  in  the 
community  is  a  partnership  of  a  type  which  can  exist  only  in  a  working  democracy. 

Our  city  is  no  exception  to  this  rule,  Winston-Salem  has,  and  will  always 
have,  the  quality  of  police  service  it  collectively  desires.  It  can  be  no  better 
than  that,  and  it  can  be  no  worse. 

We  in  the  Police  Department  want  to  express  our  appreciation  to  citizens  of 
our  community  for  their  support  and  cooperation  in  1953.  It  is  our  sincere  hope 
that  our  work  in  19$k   will  continue  to  merit  your  confidence,  assistance  and 
support. 

A  review  of  our  traffic  accidents,  injuries  and  fatalities  in  1953  does  not 
reflect  an  enviable  picture.  In  Winston-Salem  last  year  2,19k  accidents  occurred 
resulting  in  1*85  persons  being  injured  and  17  fatalities.  These  accidents  took 
place  notwithstanding  the  fact  that  our  enforcement  was  greatly  accelerated  when 
co  pared  with  the  preceding  year.  Driving  a  motor  vehicle  on  our  public  streets 
is  a  privilege—a  privilege-  carrying  concomitant  responsibility.  The  human  element 
plays  such  a  great  part  in  our  accidents,  injuries  and  fatalities.  This  being  so  it 
appears  the'  solution  to  this  problem  is  to  be  found  in  a  combination  of  the  actions 
of  an  aroused  and  enlightened  citizenry  and  the  efforts  of  us  in  law  enforcement. 
It  is  my  sincere  hope  that  all  of  us  in  concert  in  1951*  will  greatly  improve  the 
record  made  in  1953* 

Winston-Salem  continues  to  have  traffic  and  parking  problems.  These  problems 
are  both  complex  and  interrelated.  Many  factors  such  as  lack  of  through  streets, 
narrow  streets,  short  blocks,  an  increase  in  automobile  registration,  among  others, 
aggravate  the  problems.  Many  steps  were  taken  in  1953  to  ease  the  situation  and 
many  more  in  195U  are  contemplated.  For  example,  as  this  report  is  being  prepared 
final  specifications  for  traffic  equipment  to  be  purchased  and  installed  in  our 
downtown  area  to  expedite  the  flow  of  traffic  are  being  drawn.  When  installed  this 
equipment  will  provide  the  most  modern  concepts  of  traffic  control.  Also  when 
installed  Winston-Salem  will  have  the  first  system  of  its  type  in  the  Southeast. 

In  order  to  expedite  traffic  the  removal  of  certain  on-street  parking  fac- 
ilities is  needed.  In  this  connection  the  removal  must  be  orderly  and  wellplanned 
and  can  be  done  only  as  other  parking  facilities  become  available.  It  has  been  a 
pleasure  for  representatives  of  the  Police  Department  to  work  with  members  of  the 
Winston-Salem  Parking  Authority  in  1953  •  Much  has  already  been  accomplished  and 
it  is  beleived  that  the  year  195U  will  see  additional  improvement  in  our  parking 
situation. 
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In  many  ways,  the  duty  of  the  Chief  of  Police  is 
analogous  to  that  of  the  commander  of  military  forces. 
He  must  not  only  train,  supervise,  and  discipline  the 
organization,  but  must  supply  and  keep  alive  the 
philosophy  of  unselfish  service  which  underlies  all 
professional  endeavor.   In  addition,  because  the  negative 
nature  of  police  work  is  often  offensive  to  those  at 
whom  it  is  directed,  he  must  take  prrt  in  public 
debate  where  questions  of  order  and  public  safety  are 
concerned. 


A  reoort  of  success  or  failure  in  these  tasks 
cannot  be  statistically  columned  or  reduced  to  examples 
of  activities.   Part  of  the  answer  can  be  found  in 
this  Annual  Report,  although  one  year  is  a  short 
period  when  measured  against  the  existence  of  the 
police  department.   The  final  answer  can  only  be 
achieved  in  the  minds  of  an  informed  citizenry  who 
accept  their  full  share  of  responsibility  for  the 
maintenance  of  a  peaceful  and  secure  city. 
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CHANGES    IN    PERSONNEL 

Present   for   duty  December   31,    1952  179 

Recruited   during    the   year  3I4. 
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The  police  officer  is  not  a  unique  strain  of  humanity,  specially  bred 
for  the  task  of  law  enforcement.  Rather,  he  is  a  product  of  a  typically 
American  home  and  is  virtually  identical  in  make  up  to  his  counterparts  who 
selected  careers  in  industry,  agriculture,  or  other  professions. 

His  badge  of  office  denotes  no  inherent  "sixth-sense"  which  aids  him 
in  performing  his  daily  work.  like  those  in  private  life,  he  sometimes  fails 
because  of  personal  error.  He  succeeds  only  if  constant  training,  practical 
experience,  and  hard  work  is  matched  with  a  high  degree  of  public  cooperation. 

Both  the  private  and  public  life  of  the  police  officer  must  be  closely 
regulated.  Instead  of  having  special  privileges,  as  commonly  misconceived, 
he  forsakes  many  of  the  rights  of  private  citizens  when  he  takes  his  oath  of 
office.  Police  officers  are  not  only  subject  to  all  the  laws  that  regulate  the 
affairs  of  others,  but  are  also  governed  by  strict  department  orders.  These 
orders  go  far  beyond  the  limits  imposed  by  any  private  employer.  Intoxication, 
violations  of  xcempted  morals,  or  any  other  conduct  unbecoming  an  officer, 
even  though  committed  entirely  off-duty,  bring  disciplinary  action  against  the 
officer* 

The  police  officers  duties  are  many  and  varied.  A  survey  maie  by 
the  California  State  Department  of  Public  Instruction  indicated  that  a  patrol- 
man had  a  minimum  of  10k  different  types  of  duties  calling  for  158  kinds  of 
knowledge.  His  middle  name  must  be  versatility  if  he  is  to  survive  the  service. 

August  Vollmer,  a  recognized  pioneer  in  progressive  law  enforcement 
in  discussing  the  make  up  of  a  satisfactory  police  officer,  summed  up  his 
remarks  by  comparison  with  ten  famous  personages  in  Bible  and  history.  He 
insisted  that  a  thoroughly  qualified  police  of ficer s hould  have-"The  wisdom 
of  Solomon,  the  courage  of  David,  the  strength  of  Sampson,  the  patience  of 
Job,  the  leadership  of  Moses,  the  kindness  of  the  Samaritan,  the  strategy  of 
Alexander,  the  faith  of  Paul,  the  diplomacy  of  Lincoln  and  the  tolerance  of 

3". 

The  average  Winston-Salem  police  officer  is  36  years  of  age  and  has 
served  the  City  for  10  years.     He  is  married  and  has  at  least  one  child  of 
school  age  in   addition  he  is  a  high  school  graduate,  and  a  veteran  of  military 
service. 

Out  of  12  applicants,  he  was  the  only  one  who 

successfully  passed  a  battery  of  examinations  and  a  six-month  /^Iff^ 

probationary  period  to  become  a  policeman.     He  will  vie  §  £  j^$& 

against  approximately  75  fellow  officers  when  he  takes  <~Y^  \% 
another  examination  in  an  effort  to  earn  a  promotion. 


xm* 


He  deserves  and  asks  that  you  give  him  all  possible 

cooperation  during  the  coming  years  as  he  serves  you  and  P^NlNA 

your6.     This  cooperation  will  not  only  encourage  but  enable  $1f;:£:  V  M 

him  to  render  a  finer  public  service,  thereby  assuring  all  *;$#^'    •;.'  .^-: 

of  our  citizens  a  safer  and  better  city  in  which  to  live.  telKlii    '<& 
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The  Patrol  Division,   the  basic  police  unit,   employs  nearly  one-half  of  the 
total  manpower.     It  is  charged  with  the  broad  responsibilities  of  protecting 
life  and  property  and  maintaining  public  ordero 

The  patrol  officer  is  the  most  effective  police  unit  for  the  protection  of 
our  community.     He  is  the  first  to  respond  to  calls  from  citizens,   questions 
the  greatest  number  of  suspected  persons   and  makes  the  majority  of  arrests* 

Our  patrol  force  is  divided  into  three  shifts,   each  shift  has  its  immediate 
superior  officers  with  a  street  sergeant,    a  desk  sergeant  and  a   lieutenant.     At 
the  present  time  our  first  shift  has  assigned  to  it  a  total  personnel  of 
twenty-seven,  the  second  shift  twenty-nine  and  the  third  shift  thirty-one.     This 
division  of  personnel  is  maintained  on  the  basis   of  the  work  load. 

Ue  find  on  the  first  shift  that  while  we  are  called  on  for  various  services 
and  non-criminal  investigations,   emergency  calls   are  at  a  minimum,      While  the 
emergency  calls  increase  in  the  afternoon,   the  non-criminal  calls  decrease. 
After  nightfall  the  majority  of  our  work  is  in  the  protection  of  property  and 
the  answering  of  emergency  calls. 

The  first  and  second  shifts  are  assisted  in  their  work  loads  by  members  of 
the  Traffic,    Detective   and  other  specialized  fields  of  police  work.     The   third 
shift  is   responsible  for  all  calls  and  complaints  during  its  tour  of  duty,   as 
well  as  the  necessity  for  checking  all  business  establishments  constantly  in  an 
attempt  to  prevent  their  being  broken  into. 

The  patrol  division  is   truly  the  backbone  of  a  police  department.      Inasmuch 
as  patrol  work  includes,   to  some  extent,   all  police  functions,   it  is  considered 
by  many  officers  to  be  the  most  interesting  assignment  in  the  organization. 

The  conduct  ancperf ormance  of  duty  by  patrolmen  may  be  considered  a  barometer 
of  the  ability  and  efficiency  of  the  department  as  a  whole* 
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Driving  a  motor  vehicle  is  not  a  natural  and  unrestrained  right,  but  it  is  a 
privilege  subject  to  reasonable  control*     The  control  and  regulation  of  traffic 
is  another  gigantic  task  which  has  been  assigned  to  the  police. 

Students  of  the  traffic  problem  have  suggested  that  any  effective  program  of 
traffic  control  must  embrace  the  three  "E's"— Engineering,  Education  and 
Enforcement. 

Engineers  design  the  mechanical  aids  to  safety  and  free  flow  of  traffic* 
Engineers  can  not,  however,  develop  motor  vehicles  that  are  foolproof  or  streets 
and  highways  that  are  entirely  free  from  danger*     The  human  element  is  an 
important  factor  in  driving— particularly  with  reference  to  accidents,  injuries 
and  fatalities.     This  being  so,  the  Traffic  Division  of  the  Police  Department  dur- 
ing 19S3  has  undertaken  many  projects  for  the  purpose  of  providing  education  in 
traffic  matters*     Among  these  projects,  for  example,  is  the  driver  training 
program  for  high  school  students,  appearances  before  numerous  civic  groups,  and 
the  dissimination  of  safety  material  through  cooperation  with  local  newspapers, 
radio  stations  and  TV  stations*  ...  .„...-..■. 

Excellent  engineering  andv-a-Veli^e fined  .and  executed  educational  program 
will  not  completely  solv/e  the  ^ra&lkc  problem*     Even  in  concert  they  are  unable 
to  provid£.{#he  cjh£cks  wjjiich  thel:  motoring,  ftubilc  requires,     A  few 
people,  uraortunfifcely,  Mil  wie,l£|' only  ^the^heavy,^^.  t 
hand  of  ittie  law  &nd  are  blissfully  or  impudently 
oblivious  to  reason  and  reques]b./for  cooperation. 
Traffic  ^control  Idemandk  an  element  of  -flexibility 
which  Can  not  be'/ supplied  by  i)jechanic^'';meaiis.-ahd 
can  not  ,t)e  entrusted  to  the  individua^;':dri'ver  or 
citizen,/\Such  flexibility  can  best  be^bvided  /7 
by  enforcement  officials  whose  training  enables/  A 
them  to  e'^rcise  discretion  based  on'c'sound    /' 
t  judgment,;?-  Without  rigid  and  intelligent      <■  J 
enforcements, and  control  exercised  by  members''' , 
of  the  Police  Department,  traffic  would '; -J 
be  paralyze;d\by  the  mass^of  vehicles  on'.. '/-; 
the  streets*'  \IdJeewise^w¥^sut  enforced;     ■ 
ment  of  parking  regulations  tiftjsiness 
would  be  severely  crippled  anjl  travel 
through  tae  business  dsMri(»t!'  would  be# 
practically  impossible*  ^fc  f'v 

Without  enforcement.  of^-^v  ^    • 
driving  rules  a  small  -      \    $£?£;-?---..  .<■/■ 
percentage  of  thoughtless  dti&^^^j-^    '-'••■:£. 
reckless  drivers  would  miliia;i^-'''a:g%inst 
the  safe  and  orderly  movement ■'b'f;. -traffic. 


■\-.' 


During  1953  the  Traffic  Division  of  the  Police 
Department  continued  to  use  two  scientific  aids  in 
traffic  law  enforcement,  namely  the  radar  equipment 
and  the  test  for  alcoholic  content  of  a  person's 
blood.     The  Winston-Salem  Police  Department  pioneered 
in  the  development  of  these  aids  and  was  the  first 
police  agency  in  North  Carolina  to  commence  using 
them* 
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Accidents 
Injuries 
Fatalities 
Moving  Violations 
Parking  Violations 
Signs  Installed 

Signals  Installed: 

a.  Stop  &   Go 

b.  Blinkers 

c.  One -Way 

d.  Dont  walk 

Traffic   Markings: 

a.  Gal.  of  Paint 

b.  Plastic  Blocks 

c.  Reflector  Beeds 
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There  is  perhaps     no  profession  or  calling  which  requires  so  much  versatility 
of  mind  and  variety  of  accomplishment  as    that  of  a  modern  detective. 

The  detective  must  be  able  to  adapt  himself  to  all  circumstances  of  time, 
place  and  society.     He  must    be  able  to  talk  intelligently  upon  and  show  some 
degree  of     familiarity  with  all  trades  and  professions.     There  is  no  field  of 
knowledge  or  endeavor  that  may  not  at  some  time  become  useful  to  him*    He  must 
be  all  things  to  all  menj  a  gentleman  among  gentlemenj  a  tough  among  bummers.     He 
■ust  be  as     familiar  with  the  slang  of     thieves  and  persons  of  poor  character  as 
he  is  with  the    elegant  phrases  of  polite  society. 

The  character  of  the  work  performed  by  personnel  of  the  Detective  Division 
is  varied  in  nature.     No  two  cases  of  detective  work  are  alike.     They  are  fre- 
quently similar  but  never  identical.     It  is  the  little    differences  between  cases 
that  give  to  each  case  its  peculiar  individuality  and  therefore  requires  an 
entirely  different  method  of  approach. 

Detectives  are  most  often  assigned  to  felony  cases  which  can  not  be  cleared 
by  patrolmen  on  the  spot  and    which  require  a  more  thorough  study  of  the  case  to 
identify  and  apprehend  the  offender.     The    work  in  the  Detective  Division  is  not 
confined  to  felonies,  but  includes -all. .cases  involving  aggravated  assaults  and 
thefts.     This  Division  also  handles  all  major  cases  pertaining  to  forgeries,  bad 
Checks,  embezzlements,  frauds,  stolen  property  and  out-of-town  requests  for  arrest* 
or  investigations.     Even  after  the  arrest  of  the  offender  often  times  personnel 
of  the  Detective  Division  is  required  to   spend  many  hours  of  additional  work  in 
interviewing  witnesses,  gathering  and  analyzing  evidence  and  preparing  a  case 
for  presentation  in  court* 

The  desirable  characteristics  of  a  detective  differ  in  degree  rather  than 
in  kind  from  those  of    the  patrol  force.     Like  the  patrolman  the  detective  must 
have  energy,  persistence,  courage,  resourcefulness,  iniative,  intelligence, 
Imagination,  alertness,  discrimination,  observation,  memory  and  judgment—only 
to  a  greater  degree.     Most  crimes  which  are  solved  are  not    handled  successfully 
because  of  some  super  human  brain  power.     Rather  a  solution  is  reached  through 
ingenuity,  hard  work  and  stick-to-itveness. 

Promotion  to  the  Detective  Division  is  a  proper  goal  for  the  ambitious 
member  of     the  uniformed  force.     The  prestige  and  opportunities  in  this  unit 
attract  the  man  who  wants  to  get  ahead  and  assignments  are  based  entirely  on 
demonstrated  qualifications  and  merit* 
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It  has  been  correctly  stated  that  the  efficiency 
of  any  police  agency  or  organization  is  no  better  than 
its  reporting  and  records  system.     In  a  sense  the 
reports,  photographs,  identification  material  and  other 
data  maintained  in  the  Records   and  Identification 
Division  represent  the  official  "memory"   of  the 
police  Department* 

It  is   the  accumulation  of  this  data  which  gives 
effectiveness  to  any  police  agency  in  its  fight  to  detect  and  apprehend  those 
persons  guilty  of  anti-social  conduct.     A  report  properly  executed  and  filed 
today  containing  identification  data,  criminal  habits  and  traits,  modus 
operandi  etc.,  may  be  of  material  importance  the  next  day,  the  next  week  or 
even  the  next  year. 

In  addition  to  providing  the  official  "memory"   of  the  Department  the 
records  system  (l)  assists  in  the  preparation  of  the  annual  report  (2)  aids 
the  administrators  of  the  Department  in  disciplining  the  Department  (3)  aids 
in  analyzing  emergency  situations  in  order  that  plans  for  the  future  might 
be  developed. 

From  the  foregoing  it  is   apparent  the  Records  and  Identification  Division 
is  more  than  a  mere  depository  for  routine  records.     The  work  of  this  division 
can  be  compared  with  the  bookkeeping  and  accounting   activities  within  a 
private  business  for  it  furnishes  those  charged  with   the  administration  of  the 
Police  Department  with  various  yardsticks  whereby  its  operations  might  be 
evaluated.     Perusal  of  the  records  maintained  by  this   Division  often  times 
dictates  that  certain  policies  should  be  changed  to  eliminate  useless  and 
wasteful  operations  and  insure  that  a  higher  degree  of  efficiency  is  being 
attained.     All  in  all  an  adequate  records  system  does  provide  police  administrators 
with  one  of  their  major  tools  of  administrative  control. 

Every  member  of   the  force  contributes  in  some  degree  to  the  records 
maintained  by  the  Police  Department.     Accordingly  the  facilities   of  this 
Division  are  available  to  all  in  the  Police  Department  for  their  assistance 
in  the  performance  of   their  duties. 
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Officials  of  the  City  of  Wire ton -Salem  and  the  Police  Department  recognize 
the  need  and  value  of  a  well  planned,  organized  and  executed  training  program. 
It  is  axiomatic  that  with  knowledge  goes  efficiencyj  further, ' that  the  quantity 
and  quality  of  training  determines  the  number  of  courteous,  well-trained, 
efficient  officers  representing  this  department  and  city.  At  all  times  the 
training  program  has  been  geared  to  meet  the  needs  of  the  department. 

During  1953  the  department  conducted  two  schools  for  recruits.  Fifteen 
officers  attended  these  schools  which  provided  eighty-eight  hours  of  basic 
police  training. 

In  addition  sixteen  police  officers  received  forty-four  hours  instruction 
in  Police  Photography  and  Identification  matters.  These  officers  then  received 
an  additional  forty-four  hours  training  in  Investigative  Techniques.  In  this 
latter  training  those  in  attendance  were  required  to  put  into  practice 
techniques  and  use  of  scientific  aids  brought  to  their  attention  in  preceding 
courses. 

With  reference  to  firearms  training  ninety-seven  officers  spent  eight 
hours  each  on  the  range  qualifying  on  the  "combat-walking-course"  and  in  the 
"Practical  Pistol  Course". 

The  Chief  of  Police,  all  the  Captains  and  Lieutenants  of  the  department 
met  each  week  for  seventeen  weeks  and  held  a  two  hour  conference.  At  these 
conferences  material  in  the  textbook  "Municipal  Police  Administration"  published 
by  the  International  City  Managers'  Association  was  discussed.  Such  topics  as: 
"The  Police  Problem",  "Police  Organization",  "Personnel  Management",  "Training", 
"Prevention  of  Delinquency",  "Patrol  Division",  "Crime  Investigation",  "Communi- 
cations", "Records",  among  others,  were  discussed  by  the  conferees.  During 
these  discussions  complete  notes  were  taken  and  a  complete  summary  was  written 
up  aid  forwarded  to  the  International  City  Managers'  Association  for  evaluation 
and  grading.  Of  the  femrteen  chapters  and  topics  covered  the  conferees 
received  a  grade  of  "A"  on  ten  chapters,  a  grade  of  "B"  on  three  chapters 
and  a  grade  of  "C"  on  one  chapter. 

Twenty-four  Sergeants  and  Detectives  began  the  same  series  of  conferences 
in  October  1953  and  it  is  expected  they  will  continue  until  May  195U» 

During  1953  the  Department  sent  one  officer  to  an  eight  week  school  at 
the  Institute  of  Government,  Chapel  Hill,  N.C.  and  in  addition  two  others 
attended  an  "Arson  School"  conducted  at  the  Institute* 

In  addition  to  the  foregoing  two  graduates  of  the  F.B. I»  National  Academy 
returned  to  Washington,  D.C.,  to  participate  in  retraining  courses. 
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MISCELLANEOUS    SERVICES    AND    INCIDENTS 


\\ 


1952 

PERSONS   ASSISTED  21+53 

DOORS   FOUND   OPEN  163 

PERSONS   MISSING  H5 

PERSONS   MISSING,    POUND  112 

FIRES   DISCOVERED  1 

LAMP    OUTAGES  1287 

NONCRIMINAL   COMPLAINTS  983 
INVESTIGATED 

ARRESTS    FOP    OTHER    JURISDICTIONS  213 

INSANITY  CASES   HANDLED  0 

SUICIDE   CASES    INVESTIGATED  25 

SUDDEN    DEATHS    INVESTIGATED  20 

CALLS    &  COMPLAINTS: 

PATROL   DIVISION  960^ 

DETECTIVE  DIVISION  23^8 
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CODE  OF  ETHICS 


1*  Policemen  shall  be  habitually  courteous;  they  shall 
recognize  their  responsibilities  as  public  servants 
and  shall  be  particularly  attentive  to  citizens 
seeking  assistance  or  information  or  who  desire  to 
register  complaints  or  give  evidence. 

2.  They  shall  accept  their  responsibility  to  the 
public  by  being  punctual  in  their  engagements  and 
expeditious  in  the  performance  of  their  duties. 

3«  They  shall  regard  their  office  as  a  public  trust 
and  in  the  discharge  of  their  duties  be  constantly 
mindful  of  their  primary  obligation  to  serve  the 
public,  efficiently  and  effectively. 

h*   They  shall  administer  the  law  in  a  just,  impartial 
and  reasonable  mannerj  and  shall  not  accord  to  some 
more  reasonable  treatment  than  to  others.  They  shall 
recognize  the  limitations  of  their  authority  and  at 
no  time  use  the  power  of  their  office  for  their  own 
personal  advantage. 

5.  They  shall  be  true  to  their  obligation  as  custodians 
of  public  property  and  shall  bear  in  mind  that  the  mis- 
use and  waste  of  public  property  is  equally  as  repre- 
hensible as  the  misuse  or  waste  of  money  from  the 
public  treasury. 

6.  They  shall  not  limit  their  effectiveness  in  the 
administration  of  their  office  by  accepting  gratuities 
or  favors  from  citizens  or  corporations  with  whom 
they  may  have  official  dealings. 

7.  They  shall  cooperate  fully  with  all  other  public 
officials  to  the  end  that  the  safety  and  general 
welfare  of  the  public  will  be  assured.  They  shall 
not  permit  jealousies  or  personal  differences  to  in- 
fluence their  cooperation  with  other  agencies. 

8.  They  shall  add  to  their  effectiveness  by  diligent 
study  and  sincere  attention  to  self  improvement. 
They  shall  welcome  an  opportunity  to  disseminate 
practical  and  useful  information  relating  to  matters 
of  the  public's  safety  and  welfare. 

9.  They  shall  so  conduct  their  public  and  private 
life  that  the  public  will  regard  them  as  examples 
of  stability,  fidelity  and  morality. 

10.  They  shall  bear  faithful  allegiance  to  their 
government,  and  be  loyal  to  their  profession.  They 
shall  accept  as  a  sacred  obligation  their  responsi- 
bility as  citizens  to  support  the  Constitution  of 

the  United  States;  and  as  public  officials  they  shall 
consider  the  privilege  of  defending  the  principles 
of  liberty  as  defined  in  our  Constitution  and  laws, 
the  greatest  honor  that  may  be  bestowed  upon  any  man. 


